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A‘ About Us

Avocation Management Recruitment Firm, is a highly renowned overseas recruitment

agency which got established in the year 2012 as Mosrin Worldwide India Pvt. Ltd. and now
restructured as Avocation Management Recruitment Firm to integrate strength, combine talent
and other resources. We work very closely with our clients and offer them consultancy & recru-
-itment services for their Overseas Jobs requirements. Our team's active support and best-in
class recruitment solutions benefit our clients in hiring highly skilled & perfectly suited
professionals quickly and with minimal disruption to productivity. We offer specialized overseas
recruitment services throughout gulf including KSA, Oman, UAE, Bahrain, Kuwait, Qatar and
MENA Region. We help our clients hire professionals from Food & Agribusiness, Logistics,
Supply Chain & Transport, Healthcare, Construction, FMCG, Hospitality, Academic, IT &
Digital, Facility Management Operations & Maintenance, Retail & Luxury, Finance & Banking
Construction, Environment, Chemical, Manufacturer, Electrical Industries, Heavy Engineering,
Power and Energy, Iron and Steel, Civil & Mechanical, Engineering, Auto Industries, Oil and
Gas sectors on a contract, temporary or permanent basis. Moreover, our well-versed recruitment
team includes experienced recruiters themselves, which is one of the reasons they excel at
evaluating candidates more thoroughly and choose only those candidates who are the best suited
as per the client’s requirement.
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A‘ Director’s Message

Our Team is highly committed to providing prompt, courteous, and quality

services to both- clients and candidates. Our goal is to continually look for
new and innovative ways to improve our process and service delivery. We,

as a team, assist in all the areas of overseas Employment, right from analy-
-zing candidates to deploying them. I whole heartedly invite you to be in

touch with our efficient team and get to know us. Our goal is to provide
extraordinary service in a professional manner. We believe that Integrity
is the foundation on which coworkers build relationships, trust, and

effective interpersonal relationships and we show the same Integrity in

our work.

Thanks For Connecting With Us!
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Our Mission

To work in close consultation with our clients to make sure that their staffing
needs are adequately and perfectly met to their utmost satisfaction. To
achieve this, we constantly work to provide excellent recruitment service,

quality staffing, and competitive pricing to suit your project and business needs.

Our Vission

To become the most preferred source for overseas employment and recruitment

services with our tailored, transparent recruitment process, encouraging honest

-9

feedback and continual improvement. We strive to

attract, challenge, nurture and retain skilled human

talent thus enhancing the intellectual capital of

. .. Dq_
our client’s Organization.

N
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A Core

¢ We are Customer-Focused and we proactively seek and find best ways to
provide the highest standards of service to our clients.

¢ We are technically knowledgeable possessing ability, skill and knowledge
necessary related to all sorts of recruitment tasks.

¢ Our team of experienced recruiters are problem-solvers and decision-
Makers. They demonstrate a broad repertoire of ways to think about,
understand and effectively handle complex ideas, problems & situations
related to the recruitment process.

* We proactively develop and ensure the smooth implementation of offshore
recruitments.

¢ Our team as a Skill and Career Development Coach Assesses and develops
both the strengths and needs of the individual candidate or whole team of
candidates including developing and preparing them for over seas job
opportunities.

¢ Our ethical and results-oriented team productively focuses time and reso-
-urces on activities to produce quality results only.
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A ‘ Our Services

Avocation Management is a highly renowned overseas
recruitment agency which got established in the year 2012 as Mosrin
Worldwide India Pvt. Ltd. and now restructured as Avocation Management
to integrate strength, combine talent and other resources. Our experienced
and professional counsels combined with wide network capabilities make
it the most reliable and trusted recruitment agency providing executive
search, staff category, skilled category, semi-skilled category and unskilled
manpower in KSA, Oman, UAE, Bahrain, Kuwait, Qatar and MENA region.
Our goal is to place the right candidate in the right job every time - whether
you are an employer looking for a skilled, semi-skilled, tech candidates or
in search of a blue collar or white collar candidates for your organisation,
our skilful recruitment team's extensive understanding of clients' needs and
candidates' capacities helps in recruiting the very best talent for you.

Our approach is client-centric and we work in the direction as desired by
our clients and our comprehensive market understanding and extensive
HR services add value to your business while we get you there. We take
up the charge of handling every step right from sourcing skilled manpower
till the candidates get selected by your organization. Since our recruitment
process is very streamlined there fore both clients and
candidates never face any hassle during the intermediate process.
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A ‘ Our Services

v Rely on us for cost effective recruitment solutions

V Contractual Recruitment Services
V Hiring Staff for the Entire Project
V¥V Organizing Recruitment Training

V Permanent Staffing

v Outsourcing Solutions

All the manpower recruitment activities including job advertisements, screening candidate’s back
grounds, conducting interviews, dealing with recruiting software systems, maintaining an effective
recruiting procedure and conducting it in-house is a big cost to the company. Therefore, as a leader
in recruitment process outsourcing, you can out source manpower recruitment management to us
so that you get ample time to allocate your valuable time and resources to your core business.

Our specifically tailored manpower sourcing programs are focus on your key search criteria. Best
of all, our streamlined operations and focus on best practices leads to a significant reduction in
overall talent acquisition costs.
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A ‘ Our Services

V¥V Permanent Staffing Solutions

We excel in delivering contingent and permanent staffing solutions to our clients. We take full
responsibility for sourcing the best talent for every vacancy that we need to fill up. Moreover, we
strive to serve our clients with a continuum of staffing solutions to enhance business competitiv-
-eness and agility.Our vibrant & dedicated team possesses immense knowledge and experience to

assist in hiring an exception ally talented workforce suited for your organization..

V' Contractual Staffing Solutions

Contractual or temporary manpower can lead to cost savings, maximize efficiency and enhanced
productivity for your organization. Embrace business freedom and flexibility with our excellent

contractual staffing solutions.

¥V Documentas Authentication

Avocation Management is a leading recruitment agency sharing a trusted partnership with the
Ministry of External Affairs (MEA), Government of India, and Consulate/ Embassies to carry out
all the administrative process of the attestation/Apostle. We handle all the -

\
governmental and non-governmental tasks related to recruitment services, \
visa stamping, and document attestation to serve the interest of our \
client’s government thus, facilitating them to offer their prime {

focus towards the assessment of the candidates.
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A ‘ Recruitment Process

V¥ Our effective client-specific sourcing model aims at finding the right fit
for the right job at the right time for your organization. Our step-by-step

approach to bring in the talented workforce can help your company grow.

Our thoughtfully crafted & well-planned recruitment team hires only the
right and eligible candidates for maximum conversions. Moreover, our
all-inclusive recruitment process includes 6 key phases in recruiting

perfect and qualified candidates.
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A ‘ Recruitment Process

HOW
We Make It Work
ANALYSIS
Phase PHASE
APPLICATION  \\.1/
PHASE Phase
\2// SHORTLISTING
Phase PHASE
INTERVIEW \ 39
PHASE Phase
\ 4/
REFERENCE
\ 5/ PHASE
Phase
DEPLOYMENT \ 6/

PHASE
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A ‘ Recruitment Process

ANALYSIS

o Our recruitment process starts by identifying the existing
PHA

vacancies followed by a deep analysis of job specifications
which includes skills, experience, and knowledge needed

Arranging comprehensive JD (job description) from the client
APPLICATION which is like a checklist for the candidates. It includes a
PHASE comprehensive list of duties and responsibilities needed for

that job position. This list ensures that you get applications
from the most suited

This Includes:

¢ Job Title

¢ Duties & Responsibilities
¢ Qualification & Skills

¢ [ocation

¢ The demand for Specific Skill set
(Which would be an added advantage)

¢ Compensation, Perks, Benefits & more

Page No. 10
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A ‘ Recruitment Process

SHORTLISTING
PHASE

INTERVIEW
PHASE

REFERENCE
CHECKING
PHASE

Page No. 11

Screening and shortlisting applicants accurately & efficiently.
Sorting resumes of the candidates on the basis of their relevant

experience, technical expertise, certifications or any other
specific skill set required by the client.

Conducting several rounds of interviews to select out the best
and most deserving candidates. Scheduling interviews based
on the unique recruitment needs of the client. This includes
the telephonic or video and face-to-face interviewing process.

Thoroughly checking the candidate's professional references,
educational certificates, experience letter, etc. before the client
hires them. If everything stays in order, the client can draft the
employment contract and make the offer.
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A ‘ Recruitment Process

DEPLOYMENT This is a Deployment phase which includes conducting
PHASE
a certified medical examination for short-listed overseas
workers. We make sure that candidates get through this
as this is a common requirement across gulf and other
destination countries and medical exams are performed

for the benefit of both the candi dates and the country

they are seeking to enter.

Thereafter, our recruitment staff gets their visa
clarification, immigration and clearance done. We
assist in Air tickets arrangement along with all the
departure formalities. Our recruitment process
completes with organising a Pre- departure orientation

training before they go on board in the new company.

’
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A ‘ Process Chart
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A ‘ Industries We Serve

Avocation Management’s team of Overseas Talent Advisors and Recruitment

Experts spanning Globally specializes in offering industry-specific positions

(Both contractual & permanent). We are well versed to

offer world-class contractual recruitment solutions

to the client.

Food &
Agribusiness

Logistics,

Transport

& Supply
Chain

Healthcare

Academic

Facility
Management

Operations &
Maintenance

Retail &
Luxury

Finance &
Banking

Engineering

Oil
&
Gas
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A‘ Industries Expertise

© Upstream/ Midstream/ Downstream Sectors
v Markethg/ Distribution 0il & Gas
© Exploration
© Extraction
© Refining

©® Transporting

Refineries

® Water Supply Unit

@® Waste Water Treatment

@® Solid waste management

@® Environment Engineering

@ Air pollution and water sanitation
@® Renewable Energy

Chemical Product Manufacturing Industry
Dye & Pigment Manufacturing Industry
Organic/Inorganic Chemicals Industry
Specialty Chemical

Industrial Chemical/ Oil

Lubricant, Adhesives

Paints

Soap & Cleaning Compound Manufacturing
Polymer

Rubber, Resins & Plastics

Fertilizers & Pesticides Manufacturing

@® Capital Goods/Machinery
@® Heavy Auto Eng.
@ Transport Equipment
@® I[ron & Steel Metal Mining
Heavy @® Acrospace & Defense
Engineering @ Other Eng. Industries
@® Diagnostic Medical Instruments
@® Sophisticated microprocessor based process
@® control equipment

Page No. 15
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A‘ Industries Expertise

© Food Manufacturing

© Textile Manufacturing

© Hand Tool, Machine Tools

© Cutting Equipment

Manufacturing O Light Engipeering ‘

© Raw material Manufacturing

© Sugar Manufacturing

@ Fire Protection Equipments

@ Other Manufacturing Industries
® Travel and tourism
® Lodging
® Recreation
® Food and beverages Sector Leisure &
® Customer Focus Hospitality
@ Operating Focus
® Support Focus
® Boutique

@ Oil and gas drilling

@ Refining Industry

@ Hydro Power Project

@ Power Utility Sector

Power & @ Thermal Power Project
Energy ® Coal Power Project

© Generation, Transmission

© Distribution, Storage Infrastructure

©® Wind or Solar Power

© Power Equipment

Electrical Projects
Telecommunications
Consumer electronics
Industrial electronics
HVAC Projects
Electrical Product
Semiconductor

Page No. 16
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A ‘ Industries Expertise

Hospital
Pharmaceutical & Related Segments Healthcare
Medical Insurance
Medical Services

® Automoible or Tyre

® Automobile Design and Development
® Motor Vehicle Parts

@® Auto Ancillary

Building Construction Sector

Residential and non-residential construction
Infrastructure Housing

Architectural Design

Interior Design

Landscape Services

Cement, Marble & Stone

Plywood Industry

Construction Machine Industry

® Onshore
. . @® Offshore
Shipping ® Logistics
® Cargo
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A‘ Why Us ?
p\ SPECIALIZATION SETS US APART §

Our efficient team of recruiting professionals & skilled workforce sets us
apart and will help you find the right fit. Always!

Discover for yourself the benefits of connecting with us:

1) Rewarding and challenging permanent temporary and contractual overseas job positions.

2) Offering specialized overseas recruitment services throughout gulf including KSA, Oman, UAE,

Bahrain, Kuwait, and Qatar.

3) Placing candidates across numerous industries including Healthcare, Construction, FMCG,
Hospitality, Academic, IT & Digital, Facility Management and many more! Providing them

Competitive pay and benefits.

In Addition, our systematic overseas recruitment process is targeted to hire the right kind of

candidates for your organization while saving your time and

money spent on attracting, identifying, engaging, recruiting .

and retaining talent
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A ‘ AVOCATION

PEOPLE L PROCESS L POWER

gl adoell, gulill

B-7, Ground Floor Acharya Niketan Mayur Vihar Phase-1
a n New Delhi-110091, India.

Office No. 5, Nakheel 1, Near Gold Souk, Ajman, UAE.

i y o u www.avocationmanagement.com :

T
= @ +91-11-22755102
T ‘
°
info@avocationmanagement.com

[ ¢
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INDIA || NEPAL || PHILIPPINES | | SRI LANKA | | BANGLADESH
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